


skills of all lower paid employees with respect to any of the higher paid
positions.

{5) Analyze its efforts to recruit, hire, and promote minorities and women
and address any difficulties encountered in implementing its equal
employment cpportunity program. For example, this requirement may be met
by:

(i) Avoiding use: of selection techniques or tests that have the effect of
discriminating against qualified minority groups or females,

(1i) Reviewing seniority practices to ensure that such practices are
nondiscriminatory,

(iLii) Examining rates of pay and fringe benefits for employees having the
same duties, and eliminating any inequities based upon race or sex
discrimination.

3. 47 CFR 73.3500 is amended by replacing Form 395 with Form 395-B; by.
renaming Form 396-4; and renaming Form 396 to read as follows:

§73.3500 Application and report forms.

Form :  Ticle

number :

595-B. 0 et ¢ Annual Employment Report and instructions
IYL=A. ..., : Broadcast Equal Employment Opportunity

Model Program Report

396............: Broadcast Equal Employment Opportunity
: Program Report

- 29 -
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APPENDIX C

FEDERAL COMMUNICATIONS COMMISSION
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL. PROGRAM REPORT

FCC Form 396-4
OMB 3060-xxxx
Expires xx/xx/xx
i. Appiicant

tlame G Alpi.cant

Aaddress

twiephone Number (Including Area Code)

) .

(1Y)

This form is being submitted in conjunction with:

[ 1 apptication for Construction [ ] Application for Assignment
rermit for New Station of License

'] Appiication for Transfer of Control

{a; Call letters (or channel number or frequency)

tc) <ommunity of License (city and state)

» (o, Zerwvicer AM [ ] FM [ 1TV [ ] Other (Specify) [ !

- 30 -
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Applicants seeking authority to construct a new commercial,
noncommercial or international broadcast station, applicants seeking

authority to obtain assignment of the construction permit or license of such

a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal
employment opportunity to all qualified persons and to refrain from
discrimination in employment and related benefits on the basis of race,
color, religion, national origin or sex. See Section 73.2080 of the
tommission's Rules. Pursuant to these requirements, an applicant who
proposes to employ five or more full-time employees must establish a
program designed to assure equal employment opportunity for women and
minority groups (that is, Blacks not of Hispanic origin, Asians or Pacific
Islanders, American Indians or Alaskan Natives and Hispanics). This is
submitted to the Commission as the Model EEQ Program. If minority group
representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In
such cases, a statement so indicating must be set forth in the EEQO model
program. Houever, a program must be filed for women since they comprise a
significant percentage of virtually all area labor forces. If an applicant
proposes to employ fewer than five full-time employees, no EEQ program for
women or minorities need be filed.

Guidelines for a Model EEQ Program and a Model EEO Program are attached.

llote: Check appropriate box, sign the certification below and return to
FCcC:

{ | Station will employ fewer than 5 full-time employees; therefore
no written program is being submitted.

{ ] Staction will employ 5 or more full-time employees. Our Model
EEC Program is attached.

- 31 -
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CERTIFICATION

{ certify that the statements made herein are true, complete, and correct to
the best of my knowledge and belief, and are made in good faith.

Signed and dated this day of 19

Signed

litie

WiLLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND
IMPRISONMENT. U.S. CODE, TITLE 18, SECTION 1001.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

‘e solicitation of personal information requested in this application is
swtnorized by the Communications Act of 1934, as amended. The principal
wutpouse for which the information will be used is to determine if the
application requested is consistent with the public interest. The staff,
cunuisting variously of attarneys, aceountants, engineers, and application
wiaminers, will use the information to determine whether the application
suouid be granted, denied, dismissed, or designated for hearing. If all the
irformation requested is not provided, the application may be returned

.. thout action having been taken upon it or its processing may be delayed
wnile a3 request is made to provide the missing information. Accordingly,
every effcrt should be made to provide all necessary information. Your
response i3 required to obtain the requested authority.

‘THE FOREGOING NQTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579,
DECEMBER 31, 1974, S U.S.C. S52a(e)(3) AND THE PAPERWORK REDUCTICN ACT OF
1980, P.L. 96-511, DECEMBER 11, 1980, 44 0.S.C. 3507.

- 32 -
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GUIDELINES TO THE MODEL EEQ PROGRAM

"he model EEQ program adopted by the Commission for construction permit
applicants, assignees and transferees contains five sections designed to
assist the applicant in establishing an effective EEO program for its
station. The specific elements which should be addressecd are as follows:

{. General Policy

lhe first section of the program should contain a statement by the applicant
that it will afford equal employment opportunity in all personnel actions
witnout regard to race, color, religion, national origin or sex, and that it
nas adopted an EEQ program which is designed to fully utilize the skills of
qualified minorities and women in the relevant available labor force.

{i. Responsibility for Implementation

Tnis section calls for the name (if known) and title of the official who
will be designated by the applicant to have responsibility for implementing
the station's program. :

II1. Policy Dissemination

he purpose of this section is to disclose the manner in which the station's
EEQ policy will be communicated to employees and prospective employees. The
applicant's program should indicate whether it: (a) intends to utilize an
employment application form which contains a notice informing job applicants
that discrimination is prohibited and that persons who believe that they
have been discriminated against may notify appropriate governmental
agencies; (b) will post a notice which informs job applicants and employees
that the applicant is an equal opportunity employer and that they may notify
appropriate governmental authorities if they believe that they have been
Siseriminated against; and (c¢) will seek the cooperation of labor unions, if
refresented at the station, in the implementation of its EEO program and in
tue inclusion of nondiscrimination provisions in union contracts. The
appllcant should also set forth any other methods it proposes to utilize in
conveying its EEO policy (e.g., orientation materials, on-air announcements,
.tation newsletter) to employees and prospective employees.

- 127
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LY. Recruitment

The applicant snould specify the recruitment sources and other techniques it
proposes to use to attract qualified minority and female job applicants.
Not all of the categories of recruitment sources need be utilized. The
purpose of the listing is to assist the applicant in developing specialized
referral sources to establish a pool of qualified minorities and women who
can be contacted as job opportunities occur. Sources which subsequently
prove to be nonproductive should not be relied on and new sources should be
sought.,

v, Training

ifraining programs are not mandatory. Each applicant is expected to decide,
depending upon its own individual situation, whether a training program is
feasible and would assist it in its effort to increase the available pool of
qualified minority and female applicants. Additionally, the applicant may
set forth any other assistance it proposes to give to students, schools or
colleges which is designed to be of benefit to minorities and women
interested in entering the broadcasting field. The beneficiary of such
sssistance should be listed, as well as the form of assistance, such as
aontrivutions to scholarships, participation in work study programs, and the
lille.

- 34 -
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s MODEL. EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

l. Geneéeral Policy

lt will be our policy to provide employment opportunity to all qualified
individuals without regard tc their race, color, religion, national origin
or sex in all personnel actions including recruitment, evaluation,
selection, promction, compensation, training and termination.

it will 32iso be our policy to promote the realization of equal employment
spportunity through a positive, continuing program of specifie practices
Jusigned to ensure the full realization of equal employment opportunity
without regard to race, color, religion, national origin or sex.

To make tnls policy effective, and to ensure conformance with the Rules and
Kegulations of the Federal Communications Commission, we have adopted an
Equal tEnployment Opportunity Program which includes the following elements:

v, Responsibility for Implementation

+Name/Title) , will be
responsible for the administration and implementation of our Equal
cmployment Opportunity Program. It will also be the responsibility of all
persons making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to
ensure that our policy and program is adhered to and that no person is
discriminated against in employment because of race, color, religion,
Lational origin or sex.

Lil. Pclicy Dissemination

To assures that all memters of the staff are cognizant of our equal
employment opportunity policy and their individual responsibilities in
carrying out tnis pclicy, the following communication efforts will be made:

inrorming prospective employees that discrimination because of race,
coler, reilgion, national origin or sex is prohibited and that they
may netify the appropriate local, State or Fecderal agency if they
pelieve they have been the victims of discrimination.

{ ) The station's employment application form will contain a notice
3

( ) Appropriate notices will be posted informing applicants anc
employees that the station is an Equal Opportunity Employer and of their
rignt to notity an appropriate local, State cr Fegeral agency if they
Go:icve They nave been the victims of discrimination.

- 35 - lng
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MODEL EQUAL EMPLOYMENT OPPORTUMITY PROGRAM

() We will seek the cooperation of unions, if represented at the
station, to help implement our EEO program and all union contracts will
cantain a nondiscrimination clause.

{ ) Other (specify)
it Recruitment
To ensure nondiscrimination in relation to minorities and women, and to
foster their full consideration in filling job vacancies, we propose to
utilize the following recruitment procedures.

() We will attempt to contact a variety of minority and women,s

vrganizations to encourage the referral of qualified minority and
female applicants. Examples of organizations we intend to contact are:

() in addition to the organizations notad above, which specialize
in minority and female candidates, we will deal only with employment
services, including State employment agencies, which refer job
cangidates without regard to their race, color, religion, national
origin or sex. Examples of these employment referral services are:

¢« ) When we recruit prospective employees from educational
fustitutlons such recruitment 2fforts will include area schocls and
voiieges Wwith minority and femals enrollments. Educational
...s3titutions to pbe contacted for recruitment purposes are:

}oWnLen wWe recrult prospective empiovees we will utilize mecis,
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MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

() When we place employment advertisements with media somz of such
advertisements will be placed in media which have significant
circulation or viewership or are of particular interest to minorities
and women. Examples of media to be utilized are:

() Woe will encourage employees to refer qualified mmorlty and
female canaidates for existing and future job openings.

Training

( ) Station resources and/or needs will be such taat we will be
unable or do not choose to institute specific programs for upgradmg
the skills of employees,

{ ) We will provide on-t!'i'e-_job training to upgrade the skills of
employses. )

() +We will provide assistance to students, schools or colleges in

programs designea to enable qualified minorities and women to compete
in the broadcast employment market on an eguitable basis:

School or Qther Beneficiary ﬁroposed Form of Assistance

{ ) Otuer (Specify)

- 37 -
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APPENDIX D

£CC FORM 395B BROADCAST STATION ANNUAL EMPLOYMENT REPORT 198 _

A. NAME OF LICENSEE OR PERMITTEE:

:(For FCC Use Only)

:Code No.
B. ADDRESS:
LECTION U]
A. TYkE OF HESPONDENT (Check one)
commercial Broadcast Station . Noncommercial Broadcast Station
1l aM _ [ ] Educational Radio
.| FM
| | Combined AM & FM { 1 Educational TV
]

FM affiliated with AM in same area
[ I )
' | International

‘feadquarters

w
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. LIST CALL LETTERS AND LOCATION(S) OF INCLUDED STATION(S):

Call
Letters Location(s)

SECTION 111

A. PAY PERIOD COVERED BY THIS REPORT (DATE)

. CHECK APPLICABLE BOX
| | Fewer than five full-time employees during the selected
payroll period {(Complete Sections I to III and certification
statement and recturn to FCC)
i | Five or more full-time employees during selected payroll

period (Complete all sections of form and certification
statement and return to FCC)

-39 -
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- SECTION IVA EMPLOYEE DATA ‘

—————————————————————————————————————— _  ———

MALE 1 B FEMALE !

[
White | Mlack IiHispanic ! Asian orl American!! WUnhite | Blecd IMispentic! Aslon or) A;}ruc.J;
(Not !t (Not ! ! Pacific ! Indlan, Il (Not 1 (Ned ] t Pacitic Indjan, !
Hispanic)iHispanic)) ilslander 1Aloskan 11Hispanic)iHispanic? ) flelender Alastan
L} ] ! Native 11 H ! 1 Native
! 1
"
(R
[N ]
1

JOB CATECORIES | TOTAL

N .
Officiasls U
Hanagers

Professionals

Technicions

Seles worlers

Office and
clerical

Craft workers
(Bkilled)

Operatives .
(Semi-skilled)

Laborers
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Worbkers
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SECTION IVB EMPLOYEE DATA

PART-TIME PAID EMPLOYEE DATA

: 1t FEMALE
1t
JOB CATECORIES TOTAL | White IHispanic | Avian arl Americanit! White ! Bloch IMHispanic! Asian orl Aserfcan!
! (Not ! ! ! Pacific | Indian. Ul (Not 1 (Neb ! I Pacitic 1 Indian, !
IHispanic)iHispanic) |

11slander lAlaskan

1tHispanic) IHispanic) !

Iislender !

Alaskan !

!
(|
!
! ! ' ! !t Native ! . t ' L] ! Native 1
A 1 ! 1 H ! $ ' ' ' 1 ! !
Officials & ] H ' [} ! 1 ] ' ' ' 1 :
Managers ! ! ! ! ! (| " ! L ] ! !
1 | ! ! 1 1 1 ! ' ! t 1
Professionals ! H ] ] [} ] 1 ] [] ] 1 1
! ! ! ! H t 1! 3 | t ! H
! H 1 ' ! ' 1 ! ) ] H H
! ! 1 ! ! i 1" 1 ' ! ! K
Techniciasns 1 * ! 1 1 ! t [ ] 1 ] ] 1 H
1 | ] ! ' ! 1 t | ) t '
} ] ! t ! t ' t ' ' ! !
$ ' ! 1 $ t ¥ ! ' ' ' '
Sales workers | | [ ! 1 [} 1! ! ] ] ! 1
1 ! ] H ' 1 " : | ) ! !
1 | ! ! ! ! 1 ! ! L] 1 1
. ! 1 1 1 { 1 11 1 ] L] 1 {
Qftice and ' ! 1 | t ! () t [ ' ' !
clerical ! ' ! 1 ! ! 1 ! ] ] ! t
t ! ! ' ! 1 " 1 ! ] 1 '
! t 1 1 H ' 1 ! t ' ' '
Craft workers | H ! ] ! [} 1] ! ' ) 1 ]
t8killed) ! t i t { ! 1 1 ] ' ! !
t t l ! ' ' (¥ t L] ' t !
! { ' ! 1 ! " 1. t ] ! 1
Operatives R] t ' ' 1 ] 1" ! ' ] 1 1
(Semi-skilled) ! ! ] t ' t )] t ¢ | ' :
! t $ 1 ! ! 1 ! ! 1 1 !
! [ ' 1 t ! (§) ' ] 1 t H
Laborers 1 ! ! ' : 1 " ! L] ] ' H
(Unstilled) ' H ! ! H { 11 ! ! ] ! H
! t ' 1 ! ' 1t ! ! ! ! !
' H ! ' ! 1 " ! ! ' ! H
Service ' ! ! 1 ! ' 1" ! ] (] I !
Horkers ! t ! $ : t 1 ! | ! 1 '
! ? ! ! I | 11 1 ! 1 ' t
H H ' ! t ' 1" ! ' 1. ! !
! ! H ! ' t 1 ' ' L] t 1
TOTAL ! ! ! t ' ' ' H ! ' ! !
! s ! : ' 1. 1 ] ! ' ! $
! t t 3] ! ' 1 t ! ! | !
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JeotION Vo CERTIFICATION
This report must be certified, as follows:
4. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a limited
pactnership);

By an officer, if a corporation or an association; or

. By an attorney ot the licensee, in case of physical disability or
absence from the United States of tne licensee.

wiLLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND
IMPRISONMENT. U.S. CODE, TITLE 18, SECTION 1001.

I certify to tne best of my knowledge, information, and belief, all
statements contained in this report are true and correct.

Signea ‘ Title

ale Name of Respondent

cclephore No. ([nclude area code)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

cw:os0iicitacion ot personal information requested in this application is
watnoeized by the Communications Act of 1934, as amended. The principal
CLrpese Tor wnien the information will be used is to determine if the
.weense renewal requésted 1S consistent with the public interest. The
sTalt, consisting variously of attorneys, accountants, engineers, and
Zuplication examinery, will use the information to determine whether the
.emise renewail applicazion should be granted, denied, dismissed, or
signated for hearing. IF all the information requested is not provided,
L.e application msy bte returned without action having been taken upon it or
.L3 processing may ose Jdelayed while a request is made to provide the missing
.aformaticn.  Aaccorcingiy, every effort shculd be macde to provide all
nEcessary tniormation.  four cesponse is reguired to obtain the requested
2dThoriCy.
THE FOREGOING NOTICE (S REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579,
UCCEMBER 31, 1974, 5 U.S.C. S552a(e)(3) AND THE PAPERWORK REDUCTION ACT OF
1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.

- 136

AF.0000085

4



N APPENDIX E

FEDERAL COMMUNICATIONS COMMISSION
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
PROGRAM REPORT

FCC Form 396
~ OMB 3060-xxxx
Expires xx/xx/xx

" "‘ 3 ﬁiil Awy O-ind .

:dee No.
CALL LETTERS .
NAME OF LICENSEE
CI'TY AND STATE WHICH STATION IS LICENSED TO SERVE
TYPE OF BROADCAST STATION (Check one)
tommercial Broaacast Station Noncommercial Broadcast Station
[ ] AM { 1 Educational Radio
[ 1 FM
% { Combined AM & FM [ ] Educational TV

FM affiliated with AM in same area
\\/' [ i TV

{ ] International

SEND NOTICES AMD COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS
INDICATED BELOW:

NAME STREET ADDRESS
Ly STATE ZI1P CODE
S 2rHOUE NO. )

- 43 -
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FILING INSTRUCTIONS

Broadcast station licensees are required to afford egual opportunity to ail
qualified persons and to refrain from discriminating in employment and
related benefits on the basis of race, color, national origin, and sex. See
section 73.2080 of the Commission's Rules. Pursuant to these requirements,
a iicense renewal applicant who employs five or more full-time station
cmpioyees must [ile a report of its activities to ensure equal employment
wpportunity for women and minority groups (that is, Blacks not cf Hispanic
seigin, Asians or Pacific Islanders, American Indians or Alaskar Natives,
-td Hispanics). If minaoricy group representation in the available labor
turrce is less than five percent (in the aggregate), equal employment
upportunity (EEQ) grogram information for minarity group members need noc be
iiled. However, EEO program information must be filed for women since they
cumprise a signiricant percentage of virtually all area labor forces. If an
zpplicant employs fewer than five full-time employees, no,equal employment
opportunity activity intformation need be filed.

# wupy ol this report must be kept in the station's public file. These
awCicvny are required to obtain license renewal. Failure to mes: these
Cppagitananrs may_racutr in_licanga panayal _hﬂ'n_ lay@dnr der Jd___Thatg

= ——

regquirements are contained in Section 73.2080 of the FCC Rules (4, CFR
73.2u6u), anad are authorized by the Communications Act of 1934, as zmended.

If your station employs fewer than five full-time emplcyess,
cneck the box at left, complete the certification below, raturn
the form to the FCC, and place a copy in your station's oublic
file. You do not have to complete the rest of this Zorm.

If your staticn employs five or more full-time emplcyees, you
must complete ail of this form and follow all instructicns.

"7 minority group representation in the available labor force is
-=33 than 5 percent (in the aggregate) and you chocse not o [ile
220 program information for minority groups, check the box at
ielt and complete the rest of tnis form with only zhe informaticn
7ce your program directad towards women.

T - 138
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CERTIFICATION

This report must be certified, as follows:
A. By licensee, if an individual;

8. By a partner, if a partnership (general partner, if a limited
partnecship);

¢C. By an oilicer, if a corporation or an association; or

b, By an attorney ol the licensee, in case of physical disability or
absence from the United States of the licensee.

WiLLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND
IMPRISONMENT. U.S. CODE, TITLE 18, SECTION 1001.

i vcertil'y to the best of my knowledge, information, and belief, all
statements contained in this report are true and correct.

Tigned ' Title

Datc Name of Respondent

Jelephiare Mo. (Include area code)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitztion of personal information requested in this application is
attnorizea Sy the Communications Act of 1934, as amended. The principal
purgose for wnicn the information will be used is to determine if the
iicense renewal requested is consistent with the public interest. The
<LalfV, consisting variously of attorneys, accountants, engineers, and
apglication examiners, will use the information to determine whether the
ticense renewal application should be granted, denied, dismissed, or
Jr:signated for hearing. [f all the information requested is not provided,
Lre appilication may be returned without action having heen taken upon it or
ils prucessing may be delayed while a request is made to provide the missing
1nfurmation.  hccordingly, every effort should be made to provide all
Lwwesdzry inrormation.  Tour response is required to obtain the requested

PRI [-:.-.
B A ) 4\-).

THE FOREGOING WOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579,
SECEMBER 31, 1974, § U.S.C. 552a(e)(3) AND THE PAPERWORK REDUCTION ACT OF
1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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‘e purposes of this document are to remind broadcast station licensees of
cheir <qual emgloyment opportunity responsibilities and to provide the
license<, the FCC and the public with information about whether the statiocn
is meeting these respansibilities.

“—" LENERAL FOLICY

d brcadcast station must provide equal employment opportunity to all
quaiified individuals without regard to their race, color, religion,
national origin or sex in all personnel actions including recruitment,
evaluation, selection, promotion, compensation, training and termination.

2 bloadeasSt station must also encourage applications from qualified
wanorities and women for hiring and promotion to all types of jobs at the
station.

I. KESPONSIBILITY FOR IMPLEMENTATION

A broaqcast station must assign a particular official overall
responsibility for equal employment opportunity at the station.
That official's name and title are:

NHME  TITLE

[t i3 also the responsibility of all persons at a broadcast
station making employment cecisions with respect to recruitment,
evzluation, selection, promotion, compensation, training and
termination of employees to ensure that no person is
discriminated against in employment because of race, color,
religion, national origin or sex.

i, pOLICY DISSEMINATION I

A Druadcast station must make effective efforts to make
matiagzment, staff, and prospective employees aware that it offers
€qua'l employment opportunity. The Commission considers the
ef'forts listed celow to be generally effective. Indicate each
fFractice tnat your station follows., You also may list any other
¢7i0rts that you ndve undertaken.

Netices ars posted informing applicants and employees that

nave the rignt o notify an appropriate local, Stace, cr
tederal agancy if tney believe they have been the victims
of discrimination.

-~ 45 -



/ / Qur station's employment application form contains a notice
informing prospective employees that discrimination because
of race, color, religion, national origin or sex is
prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the
victims of discrimination.

I

\.//

/ __/ We seek the cooperation of the unjons represented at the
station to help implement our EEQ program and all union
contracts contain a nondiscrimination clause.

__/ Other (Specify)

11, RECRUITMENT

A broadcast station must make efforts to attract qualified

minority and wWwomen applicants for all types of jobs at the

station.

Indicate each practice that your station follows, and, where

appropriate, list sources and numbers of referrals.

/__/ Utilizing media for recruitment purposes.

~ /_/ When we place employment advertisements with media some of

such advertisements are placed with media which have

sxgnlf‘xcant cu-culat:xon or v1ewersh1p, or are of partlcular
—— "3 .

Examples of media utlllzed during the past 12 months and
the number of referrals are:

- 47 -
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\I

__/ Recruit prospective employees from educaticnal
institutions, including area schools and colleges with
minority and female enrollments. Educational institutions
contacted for recruitment purposes during the past '2

months and the number of referrals are:

Contact a variety of minority and women's organizations to

encourayge the referral of qualified minority and female
applicants. Examples of such organizations contacted

during the past 12 months are:

\|

Qrganization/Source Number of Referrals

/__/ We encourage present employees to refer qualified minority
‘ and female candidates for job openings.

— 7 Otner (Specify)

. e
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JOB HIRES

A broadcast station must consider applicants for job openings on
a nondiscriminatory basis. Further, to assure that qualified
minaorities and women are given due consideration for available
positions, it must make efforts to encourage them to apply for
job openings. )

During the twelve-month period beginning (Month-Day-Year) and
enaing (Month-Day-Year), we hired:

Total hires Minorities Women

During tnis period, for positions in the upper four job

cdategories, we hired:

Total hires, Minorities Women
upper four
Job categories

PROMOTIONS

A broadcast station must promote individuals on a
nondiscriminatory bhasis. Further, to assure that qualified
minorities and women are given due consideration for promotional
opportunities, it must make efforts to encourage them to qualify
and apply fer advancement, -

lsuring the twelve-month period beginning (Month-Day-Year) and
ending (Month-Day-Year), we promoted:

Total promotions Minorities Women

During this period, in the upper four job categories, we
promoted:

Total promotions, Minorities Women

viper four
fuu cslegories

- 49 -
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V1. AVAILABLE LABOR FORCE
A broadcast station must evaluate its employment profile and job
~— turnover against cthe availability of minorities and women in the
celevant labor market. The FCC will use labor force data for the
MSA in which your station is located, or county data if the
station is not located in an MSA, to evaluate your station's
¢qual employment efforts. If you use these data in your
evaluation, you need not submit them to the FCC.
As an alternutive to MSA or county labor force data, you may use
other data that more accurately reflect the percentages of women
and minorities in the labor force available to your station. If
such alternative data are used, that data should be submittad
on the table pejiow and an explanation attached as to why they are
moure appropriate. Submission of this information is optional.
: : : Blacks : Asian : Am. Indians : T
clercet tage : not of : or : or : :
in tne : Hispanic : Pacific ¢ Alaskan : :
tiafoe Force: Women @ origin :_Islanders : Natives : Hispanics :
Jil. COMPLAINTS
~ Ywu must provide here a brief description of any complaint which
has peen Filea before any body having competent jurisdiction
unaer Faderal, State, territorial or local law, alleging unlawful
discrimination in the employment practices of the station
including the persons involved, the date of flling, the court or
agency, tne file number (if any), and the disposition or current
status of the matter., Examples of such jurisdiction may include
ihe Zqual Empioyment Opportunity Commission, state and local
z4ual Gpportunity commissions, or other appropriate agencies,
- 350 -
— - 144
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Vili. QTHER INFORMATION

You may also describe other information that you believe would
allow the FCC to evaluate more completely your efforts in ;
prov iding equal opportunity in employment at your station.

Sibmission of sur‘h_mmrga ]op__1§ gg_;@a} Amane the additional

£

1—?@

_="i—

broadcast employment market including, but not necessarily
limited to, on-the-job training and assistance to students,
schools or colleges.

® Any problems the station has experienced in assuring equal
employment opportunity, or attacting qualified minority and
women candidates for employment or promotion.

C Any efforts the station has undertaken or will undertake to
promote equal opportunity in its employment and to
encourage applications from minorities and women.
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